Skill Description of an NLP Trainer
Aligned with Society of NLP (SNLP)

Reformulated by Dr. Doris, Conscious Solutions

Skills of an NLP Trainer include the basic processes of communication excellence that are
being trained as classified Input Skills, Internal Representation Skills and Output Skills
(Utilization Skills).

Trainer Candidates are expected to demonstrate competency, versatility and finesse in
utilizing the prerequisite skills listed below in the expression of both their language and
non-verbal communication. Trainer Candidates are also expected to have integrated into
their thinking and behavior (verbal and non-verbal) the basic NLP Presuppositions.

INPUT ACUITY SKILLS consist of the ability and flexibility to detect, use and apply all
senses and sensory systems and so increase the range of perception in all sensory
systems. This ability is measured by identifying and making sensory-based
discriminations.

1. Detect representational systems and sequences of representational systems through
the set of physiological phenomena collectively referred to as "representational system
accessing cues."

2. Make discriminations in all major input channels: visual, auditory tonal and digital,
kinesthetic and their sub-modality distinctions.

3. Detect and make the distinction between simultaneous and sequential incongruities;
make the distinction between unfamiliarity and discomfort, agreement and
understanding.

4. Detect the differences in the form of conscious and unconscious mind communication.

5. Language Patterns: Detect the linguistic distinctions known collectively as the Meta
Model, Milton Model, which includes presuppositions, ambiguities and temporal
distinctions; the ability to detect the linguistic markers that presuppose Meta
Program reference  structures; the ability to detect the class of language known as
Sleight of Mouth Patterns.

INTERNAL REPRESENTATION SKILLS consist of the ability to use your internal
processes with agility and flexibility. Internal requisite variety is operationally defined as
the ability to do the following:

1. Represent information in all sensory systems.

2. Access information from and in each representational system.
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3. Store information in all systems.

4. Overlap from each representational system into another.

5. Make sub-modality distinctions in all primary representational systems and re-

sequence characteristic representational system sequences.

State Management: access states and physiology that promote quality in flexibility and
variability in thinking and behavior which are independent of the three obstacles to
learning and teaching: (1) internal dialogue at too high a volume; (2) tunnel vision:

only seeing what is in the center of your visual field and failing to notice and recognize
the relational aspects in the environment; (3) unnecessary tension in the body.

The over-all purpose of developing, expanding and enhancing these abilities is to
create greater flexibility, creativity and mobility in thinking; the ability to make
conscious

shifts in perspective, mood and behavior that make available new channels of
discovery, learning and change for yourself and others.

OUTPUT SKILLS: Utilization Skills include modeling skills, rapport-building skills,

anchoring skills, language skills and multi-level communication, design and presentation
skills that utilize conscious and unconscious mind learning strategies, meta-linguistic
awareness (the ability to think about language and comment on language). Output
flexibility is operationally defined as the ability to do the following:

1.
2.

Vary behavior in all output communication channels.

Establish rapport at both conscious and unconscious levels; pace and lead in each
and all representational systems, verbally and non-verbally, including:

» whole and part body postures

* breathing patterns

* intonation patterns

* sensory-system predicate usage

* sequences of eye accessing cues, and

* sub-modality accessing cues and gestures

Adjust one's language and analogue to pace the structure of another person's
experience with reference to Meta Programs, and the class of language known as
Milton Model and "Sleight of Mouth Patterns"; also, appropriately adjust (i.e., balance)
the configuration of Meta Programs.

Demonstrate the ability to use mirroring, direct matching and indirect matching (also
referred as cross-over mirroring).

Sort incongruities, polarities and “double-bind” either-or thinking patterns and

reintegrate in ways that broaden the scope of how someone looks at what they are
doing; and in ways that expand the range of what is possible.
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6. Elicit and anchor states in each and all representational systems, i.e., kinesthetically,
auditorily and visually; directionalize and contextualize states using the basic
anchoring formats:

* setting and utilizing spatial anchors

« stacking anchors, amplifying anchors

» collapsing or synchronizing anchors, and
* chaining (or sequencing) responses

7. Demonstrate strategy elicitation, design and installation, including criteria and
elicitation and optimization; the ability to detect and utilize the following key
strategies: internal performance strategies, motivational strategies, decision
strategies, and learning strategies.

8. Utilize the linguistic patterns of the Meta Model, Outcome Frame and Well-
Formedness Conditions, Milton Model, and “Sleight of Mouth” reformulations to gather
and organize information to expand the range of possibility and choice in thinking and
in action.

9. Ecological implications and implications of change: structure and implement “testing”
(i.e., evidence) procedures. "Predict" the implications of change through time to
“‘preserve” the integrity of the system.

10. Applications of NLP technology: identify the structure and function of each technique;
appropriate contextualization and generalization of change techniques; re-anchoring
formats, reframing techniques and basic negotiation models, sub-modality technology,
threshold patterns, adjusting threshold tolerance, Swish Patterns; and Future-Pacing
techniques.
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